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1. DTLINENI s bookkeeper was interviewed to c1ari.4 the points
raised in Romemendations, Reference A.

a. De Recommendation 1, Referwee A, the CADRAIN
trativeitinanes of 	 will toward the monthly statement in
a separate report. The statement will be secured wash month
from small.

b. LW Recommendation 2, neference A, we west await the
remelts of a re-check Li the bookkeeper and Charles G. Deatmee.
Rather then hold up this dispatch pending the outcome of the
re-check, the results will be transmitted in a separate dis-
patch.

o. Re fecommudation 3, wenn.. A, DILINEN resorts to
a simple and fairly effective prosedure. All LTLENLII salaried
employees are registered with the Arbeitsaat under their true
name; there is no pinpointing of overt and covert employees.
Their employer is listed as An br. floffsean, an coffin far
public relations and prase afflict. This is actually a na-
tional office. It serves its purpose vie a vie the Arbeiteamt,
but does not provide secure own since the DTLININ wpreeseter
tin who originally listed the *go as raployer gsve as its
Manse that of DTLININ headquarters. Quite obvious/7 an
tut. Arbeitsast *pia could put two and two together if it
were worth the time and trouble * So far MUM sapioyees have
reported no indications Oft Aro/DTLINal tie-up by arbeiteast
officials, but we Would not be too sanguine about this state
of nowettributability.

we think it of interest to CUM and the home office to add
a clarification of DTLINAl l s financial procedure vie a vie the
Perlin rinansamt and the krankonversicheresgeonstalt. The for.
nor issues yearly tax cards for each MUM salaried explore.
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(true names);the employer is listed as Arq Dr. Hoffmann. DTLINENts
bookkeeper keeps these trus name tax cards in a special file under
his personal supervision. Tax payments are made in a lump sue,
credited to Aro Cr. Hofflann. This procedure avoids pi*-pointieg
individual DTLISEN employees. 14sentially the same procedure is
followed in making sickness and health insurance payments to the
Kreakenversithersulgoanstalt. Lung sum paysente *repaid to the
ascount of Ruro Dr. Hoffeann. Thanks to Westin liaison betels
Naha* and the director of the Xrardeenvortiehenngeenstalt, MINIX
eeeleyees are registered hy number rather than by name at the gem
Oat, true DONA of LTLINRN waves aro at reworded. The flew
in the wets is the prospect that both the 	 and trimMen-
versiaberungeenstalt can recognise the address of afro or. tioffeenn
es DTLIRAiss.

4. Re Reeoesendation 4, Reference A, we an offer no Omilroproof
procedure for eliainating	 speculation oonserning covert hinds
ehmanelled to Norm and :Mitt in the overt Woke. Hearer, in.
woe es MOCK interest and support of MUM vas offLailtly
veiled to %drop authorities, we feel that these funds can be ex-
plained (if necessary) in terms of such ODTOCE support. There is
no reason for Mynas to amplify this explanation.

0. De ,,commendation 5, Reference a, to do not consider DTLIMeR
overstaffed. obviously personnel changes do occur in ralliElis bat
they an be attributed to normal fluctuations in personnel strength.
To DTURENI s credit, it oust be said that it empLors workers with
an eye on their qualifications and on their chancier. As a general
rule, well qualified persons whose character appears unsuited to
the stress and strain of cold wer activities are not ogler& Ap-
plication of this rule has been vindicated sore than once when
valuable employees refined to leave DTLIMEN for glittering offers
from WPM. ODOM, end the BM

I. Re Reowwwwidation 6, Reference is we propose * aodifice-
tion of Newhanl e present method of ellocating the rands. As shal
request that the boOkkesper sign a receipt for the overt section
funds and that haw de the sane for the covert sootiondemAS.
This will defintiiirreeord the allocation made by Neehamo pinpoint
reepensibiliti, and permit us to trees the allocations as they are
expended hy the overt and covert motions. to addition, the overt
books will only show the allocation indicated on the receipt end
there can be no confusion concerning possible ooasingling of funds.
The receipts and statements from ths overt and covert sections will
be submitted to Us mental.

g. Re Recommendation 7, Reference A t a schedule of non-expend-
able equipment is being pre;sared ould will be forwarded when On-
pitted.
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b. The overt section never paid a bonus to a senate meter.
/e will clear up this petit with the *overt section.
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3. Our thorough discussion with the bookkeeper leaves little
t that MIND is asking every effort to oonduct its affairs. both

administrative and financial, in a businesslike manner. nflIWISte
top functionaries are fully aware of the fact that the activities of
their organisation entail grave responsibilities.
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2. Marification of the questions raised in Paragraph I a,
Reference 8 is as follows,

a. The bookkeeper stated categorically that DTUNFX paid no
money to nonpner octisots It was his opinion that the auditors
confused that term with payments of show	 to several free-lance
journalists she comprise the OTIINEN press section. Than sent
homer, are not salaried implore:1s; they are remunerated on the
basis of articles contributed. le shall cheek with the covert
section to determine whether it paid a bonus to specific newspaper
pont:mita.
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